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KSC’s Vision & Mission
• Vision: KSC is the world’s preeminent 
launch complex for government and 
commercial space access, enabling the 
world to explore and work in space.
• Mission: KSC safely manages, develops, 
integrates, and sustains space systems 
through partnerships that enable innovative, 
diverse access to space and inspires the 
Nation’s future explorers.
KSC’s Goals
Goal 1: Ensure mission success by enabling 
government and commercial access to space 
Goal 2: Develop, operate, and sustain a robust launch and payload 
processing complex for all providers 
Goal 3: Conduct research and develop technology representative of 
KSC expertise to enable NASA mission success 
Goal 4: Provide flexible, cost effective institution to enable success 
Goal 5: Inspire, engage & educate through enriching programs, 
internships, & partnerships 
KSC Programs
Launch Services Program







NuStar - Nuclear 
Spectroscopic 
Telescope Array  
IRIS – Interface 
Region Imaging 
Spectrograph
MAVEN - Mars 
Atmosphere and 
Volatile EvolutioN






















































Clean pad Flexible 
Launch Capability
Shuttle pad configuration
Mobile Launcher Multi-use 
Integration (VAB)
























Multi Purpose Crew Vehicle / Orion
Processing in the Operations and 
Checkout Building
Diversifying Partnerships—Center 
Planning & Development Office









































































































































































































































































































































































































































































































































































































































































































































































































































































































25,000    Civil Servants  2,178 









1986  15,000    Construction 
Workers 
184 
1992  18,000    Tenants  1,028 


















































April 6, 2011  Boeing Showcase  Total – 382  35 Interviews   
June 22, 
2011 













FAA Showcase  Total – 318     
October 26, 
2011 
Federal Resume 
Writing Class 
Total – 32 
Veterans 
5 Veterans got 
interviews with 
Federal agencies 
 
 
Job Fairs: 
 
 Some workers have had to leave the area to find employment 
o Potential to create a loss of critical skills and core competencies, which could impact ability to 
support programs and commercial contracts 
 
b. Changes in Employee Numbers: (Source: Tracy Anania, Director of KSC HR, 06/10/11) 
i. During the last year, 5,000 contractor employees have been laid off from KSC 
ii. KSC is projected to be at a full operational workforce of approximately 10,000 within the 2016 – 
2017 timeframe (contingent on Heavy Lift/SLS being ready for flight operations). 
iii. Approximately 300 laid‐off employees have been placed in new positions. (Source: Tracy Anania, 
Director of KSC HR, 06/10/11 – Number is difficult to estimate because there is no formal means of 
reporting this.) 
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o $450 million federal/state/local taxes generated 
o Each NASA job resulted in additional 1.26 jobs across Florida 
 Each $1.00 in NASA wages yielded $2.09 total income  
 
INTERNATIONAL SPACE STATION (ISS) MANAGEMENT: 
 Center for Advancement of Science in Space (CASIS) has been selected to manage the International 
Space Station U.S. National Laboratory  
o CASIS is independent, non‐profit entity sponsored by Space Florida and will employ 15‐25 people 
o CASIS will increase station use to maximize public’s return on investment by managing its 
diversified research and development portfolio based on needs for basic and applied research in a 
variety of fields 
o CASIS will identify opportunities for non‐NASA uses linking scientific review and economic value, 
and will match potential research and development opportunities with funding sources 
o CASIS will increase awareness among schools and students about using the station as a learning 
platform 
o Multilateral Coordination Board for ISS met and discussed how to use space station as test bed for 
technologies that will enable missions beyond LEO 
o Research benefits everyone from vaccine development to advanced propulsion technologies 
 
